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A quarterly report on Complience Control department against Corruption

1. The number of preventive measures in the form of seminars, the number
of students and pedagogues-employees who participated in them;

In January, 2 events were held within the framework of "Corruption-free
sphere" for part-time and evening students of the university. At the event, an
educational seminar was organized for the students together with the rector's
adviser B. Utanov, who is responsible for ensuring the stability of the socio-
spiritual environment among students, and the university prevention inspector D.
Sanginov. 380 students and 15 professors participated in the event.

In February and March, working with students of theory and practice of
translation, students of the first year of correspondence education and students of
TTJ, the head of the department of spirituality and enlightenment N. Razzakova,
Chairman of Women's Council G. Joraeva, senior inspector of Yakkasaroy district
- D.R.Mirzakhanov, university prevention inspector D.Sangirov and faculty tutors
were organized 6 roundtable discussions. 700 students and 30 professors
participated in the event.

2. Specialists involved in events (representatives of state and public
organizations); Yakkasaray district senior inspector - D.R. Mirzakhanov.

3. The number of conducted anonymous survey activities, the number of
participating students and teaching staff;

It is planned to receive an anonymous questionnaire in TSUULL in April-
May.

4. ldentified cases of conflict of interest, their elimination (with
explanation);

Two cases of conflict of interest were identified at TSUULL, and in order to
resolve these cases with legal grounds, the university sent an appeal to the
Tashkent State Labor Inspectorate in February 2023, and on March 13, 2023, the
Tashkent State Labor Inspectorate issued letter No. 26/00-18/18-153 - a numbered
reply letter was received, and in one of the 2 cases, Article 79 of the Labor Code

On the basis of the list of employees who can be exempted from the
restrictions on serving together of related clans, if their service is related to the
direct subordination or control of one of them to the other, in accordance with
paragraph 6 of Appendix 3 of the Decree of the Cabinet of Ministers of the
Republic of Uzbekistan No. 133 of March 11, 1997 A legal solution to conflict of
interest situations was found.



In the remaining 1 case, it was determined that there was a conflict of
interest, and the employee and the personnel department were informed of the
content of the letter and warned that the employment contract would be terminated
by the end of the academic year.

The head of the department
of management of the anti-corruption S} stem
"Compliance control" : A.Nasriddinov



Amumep Hapouii Homuaarn TomikeHT AaBJjaT y30ex THIH Ba
anabuéTn yausepcuteTn 4-Kypc 6aKkaaaBpHaT KyHAYy3rH oVaum
Tasiabanapu ypracuaa YTKasuiran aHOHUM CYPOBHOMA HATHAACH
oyitnua
TAXJNJINNA MABJIYMOTHOMA

TomkeHT maBiaT Y30ek TWIM Ba anabueTd YHUBEPCUTCTHHHHL
4-xypc TamabamapwmaH 213 Hadapu aHOHMM CYpOBHOMAza HIITPOK
yrumay. Hlynaan: V36ex TuauM Ba  anabu€TWHU  YKATHII
dbaxynpretraan (60 Hadap), V36ex Ty TapiuMu (akyabTeTHAaH (36
radap), OUIONOTNs Ba THUTAPHN YKUTHII daxynsretunas (S4nadap),
TapkiMa Ha3apusCH Ba aMatueTH  (aKyIbTCTHIAH (50 wadap),
WKTAMOWM-ryMaHuTap  Qammap Ba  axOopoT  TEXHOJOTHAIApH
dbaxymeretmman (12 maap) TamabamapaaH caiilanma Tapsaa
cypoBHOMAIAD YTKA3UJIAH.

Tanabdanap ypracuaa yTKa3ujiIra cypoBHOMAJIAP
HATHKAJapura Kypa:

1) OTM pax0apusiTd, [eKaHaT, xadeapa xoaumiiapu Ba
npodeccop-yKUTYBYHIAP TOMOHMAAH TMyJ HUFUII, HMTHXOHIaH
yTrazuu, 6axo (0a/un) Kydum éku yHHu omupud Oepuil 3Ba3Ura my.JI
tana® Kwimm, maxchii MandaaT yY4YyH Xu3MaTIap AHTHIN
xojatiapu 6op me6 xucobnaiicmsmu? Casonura Oapua (QaxyJIbTET
tajabanapn 100% yMyMaH MaBKy [l 5Mac 1e0 OMIIupHIITaH;
2)OTMpaa kKaiicu BasusiTIapia Koppymcusi  XoJaTjapu
mMaBxkya Jae0  xucodnaicus? capojura Oapuya  (aKyJbTET
TanabasapuHEHT OyHIal X0MaT MaBKy I smac 1ed QuKp Onianpram;

3) lapc MAIIFYJIOTJAapHra MyHTa3aM  KaTHAIIMaijuras
TanaGanap MaB:kyamu? caBoiura 6apya QaxyIbTeT tanabamapu 100%
MYHTa3aM KaTHaIIMaiuran tajadanap HyKIMTHHE MabIyM KHTAIITaH;
4) OTMpaa Tab/JuM OJIMII YYyH SIPATH/ITaH MIAPOUTIAP, KyMJIalaH
KOMIIIOTED  TeXHHKACH, AAapCIMK  Ba  YKyB-KyJ/L1aHmajap,
naGopaTopusi KHX03Japu cond, VHTepHET Te3aUrH Tajaad
napakacuaamu? casoimra Oap4a (axymibTeT tanabamapuauHT 90%
tanab napaxacuma ae, 10% Tamaba sca kKucMaH Tanmad Japaxacura
YUBIAII y4yH JApCIVKIAp COHUH KYTMaWTHPHII KEpak OSKaHINTMHU
OWJIIUPUILTAH;

5) OTMpaa oau6 GopuIaaMran aapeJjap, aMajauid MauFyJIoT/Iap Ba
nabopaTopusi HIIAPUHUHT CHGATH CH3HH KOHHUKTHPAAUMH?




caBonura Gapya (akyipTeT TanadaTapuHAHT 83% Tamad mapaxacuaa
ne6 spTHpod ITHmIraH Oyica, 17% Tanaba 5ca mapejap, aMajiui
MAIIFYJ0TJIap TaKOMUUIAIITHPHII Tagab OTWININKA Japakacuia
SKAHJINTVUHU OWJIAUPHUIITaH,

6) Koppyncusi xoJarjapi Kumjap TOMOHHAAH coaup dTHiiagu aeo
yitnaiicn3?Casosnra Oap4a dakysbTeT Tanadanapu 100% ymymaH
YHUBEPCUTETAA KOPPYTLMSBAN XOJaT Ky3aTHJIMAraHIuriH  MabiyM
KAJTUIITaH,

7) Kaiicu npodeccop-yKUTYBIHHH owiuM, Majaka Ba
KYHIKMaJapH mact 1ed xucobmaiicu3? Caponura G6apua (aKyJIbTeT
tamabanapu 99,7 %  yHUBEPCHUTCTIA Oapua mpodeccop-yKUTBUUIIAP
FOKOPH CaBUsNM €0 YbTUPOQ dTUIITAH, 0, 03% Ttanaba M.YMp3aKoBa,
T.Marékybopa, ¥Y.Pacynosa, M. Kymames, M.BermaroBa JIApHUHT
GuiMM, Majlaka Ba KYHHKManapu MacT ne6 XHCOOANUIapHA KAk
STHINTAH

Koppynuusara Kapiy Kypaurmin
“KROMILJIaeHC-HA30paT” TH3
gomKapuu 0yammMu

A.HacpuaauHoB
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